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Total	
  Worker	
  Health®	
  
Addressing	
  current	
  workforce	
  needs	
  	
  



Work	
  Can	
  Be	
  Dangerous	
  



Workers	
  
CompensaDon	
   Medical	
  

Expenses	
  

OSHA	
  Fines/
PenalDes	
  

Lost	
  Work	
  
Days	
  

Decreased	
  
ProducDvity	
  

High	
  
Turnover	
  

Economic	
  Factors	
  

$



$250	
  Billion	
  (in	
  2007)	
  
– 8,564,600	
  work-­‐related	
  injuries	
  à	
  $192	
  billion	
  
– 516,100	
  work-­‐related	
  illnesses	
  à	
  $58	
  billion	
  

$31	
  billion	
  more	
  than	
  costs	
  of	
  all	
  cancers	
  
$76	
  billion	
  more	
  than	
  diabetes	
  
$187	
  billion	
  more	
  than	
  strokes	
  

Leigh	
  (2011)	
  Economic	
  Burden	
  of	
  OccupaLonal	
  Injury	
  and	
  Illness	
  in	
  the	
  United	
  States	
  
hQp://onlinelibrary.wiley.com/doi/10.1111/j.1468-­‐0009.2011.00648.x/full.	
  

Costs	
  of	
  Work	
  Related	
  	
  
Injuries	
  and	
  Illnesses	
  



TradiDonal	
  Workplace	
  Hazards	
  

Physical	
   Biological	
   Chemical	
   Biomechanical	
   Safety	
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VibraLon	
  

Pathogens	
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Gases	
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Dusts	
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Force	
  
Posture	
  

RepeLLon	
  

Machines	
  
Equipment	
  

Slips/trips/falls	
  



hQp://
examinedexistence.	
  
com/obesity-­‐by-­‐
occupaLon-­‐an-­‐
infographic/	
  



Risk	
  of	
  Obesity	
  and	
  Number	
  of	
  Stressors	
  

Miranda	
  et	
  al.,	
  2015	
  The	
  ScienLfic	
  World	
  Journal	
  

Stressors:	
  low	
  decision	
  laLtude,	
  poor	
  coworker	
  support,	
  heavy	
  
libing,	
  night	
  work,	
  physical	
  assault	
  at	
  work	
  in	
  past	
  3	
  months	
  

years years



Today’s	
  Workplace/Workforce	
  Reality	
  

Church	
  et	
  al.,	
  PloS	
  ONE,	
  2011	
  

43%	
  of	
  all	
  
U.S.	
  Jobs	
  



Today’s	
  Workplace/Workforce	
  Reality	
  

OccupaLonal	
  or	
  not,	
  the	
  Lme	
  we	
  spend	
  sedentary	
  
has	
  well-­‐documented	
  consequences:	
  
	
  
	
  
Cardiovascular	
  disease	
  
Cancer	
  
Overweight	
  and	
  obesity	
  
Weight	
  gain	
  
Type	
  II	
  diabetes	
  
All-­‐cause	
  mortality	
  

All	
  have	
  been	
  
associated	
  with	
  
sedentary	
  behavior	
  



Work	
  is	
  No	
  Longer	
  9-­‐to-­‐5	
  

•  Increase	
  in	
  precarious	
  or	
  	
  
part-­‐Dme	
  work	
  	
  

•  MulDple	
  jobs	
  or	
  24/7	
  

•  Changing	
  demographics	
  

•  Changing	
  benefits	
  

•  Work	
  is	
  no	
  longer	
  at	
  a	
  	
  
worksite	
  

Changing	
  Workplace/Workforce	
  



Impact	
  of	
  Non-­‐TradiDonal	
  Work	
  Factors	
  

Work	
  Factors	
  
Shib	
  work	
  
Workplace	
  assaults	
  
Lack	
  of	
  decision	
  making	
  
authority	
  
Time	
  pressure/workload	
  
Physical	
  faLgue	
  
Lack	
  of	
  affordable	
  
childcare	
  
Low	
  wages	
  
	
  

Behavioral	
  Effects	
  
CigareQe	
  smoking	
  
Alcohol	
  use	
  
Unhealthy	
  eaLng/obesity	
  
Lack	
  of	
  leisure	
  Lme	
  exercise	
  

Physical/SomaDc	
  Effects	
  
Low	
  back	
  pain	
  
High	
  blood	
  pressure	
  
Cardiovascular	
  disease	
  
Depression	
  

Impact	
  of	
  Non-­‐TradiDonal	
  Work	
  Factors	
  

Workplace	
  Effects	
  
Presenteeism	
  
Absenteeism	
  
Insurance	
  costs	
  
Injury	
  risks	
  



Total	
  Worker	
  Health®	
  is…	
  

Policies,	
  programs,	
  and	
  pracLces	
  that	
  
integrate	
  protecLon	
  from	
  work-­‐related	
  
safety	
  and	
  health	
  hazards	
  with	
  promoLon	
  
of	
  injury	
  and	
  illness	
  prevenLon	
  efforts	
  to	
  
advance	
  worker	
  well-­‐being.	
  
	
  



Total	
  Worker	
  Health®	
  is…	
  



Where	
  do	
  people	
  spend	
  their	
  Dme?	
  

hQp://www.bls.gov/	
  
tus/charts/chart1.pdf	
  



Work	
  

Home	
  

Work	
  and	
  Home	
  Oben	
  Interact	
  



Healthier	
  Workforce	
  Center	
  @	
  Iowa	
  

Center	
  Goals	
  
Implement,	
  evaluate	
  and	
  compare	
  health	
  	
  
protecLon	
  and	
  health	
  promoLon	
  models	
  

IdenLfy	
  and	
  promote	
  Total	
  Worker	
  	
  
Health	
  best	
  and	
  promising	
  pracLces	
  

Serve	
  as	
  a	
  state	
  and	
  naLonal	
  resource	
  center	
  	
  
for	
  employee	
  health	
  programs,	
  services	
  and	
  	
  
policies	
  

Free	
  video	
  series	
  available	
  at:	
  
www.TotalWorkerHealthEssenDals.org	
  



Healthier	
  Workforce	
  Center	
  @	
  Iowa	
  

Urban/rural	
  
differences	
  in	
  health,	
  
employment	
  and	
  
resources	
  	
  

Small	
  Business	
  Outreach	
  
Majority	
  of	
  business	
  are	
  small	
  	
  
	
  and	
  many	
  in	
  rural	
  sehngs	
  
Develop	
  low-­‐cost	
  resources	
  
New	
  video	
  series	
  rolling	
  out	
  
	
  (see	
  www.hwce.org)	
  
	
  
	
  
	
  

Statewide	
  surveys	
  on	
  Iowans	
  

www.TotalWorkerHealthEssenDals.org	
  



Healthier	
  Workforce	
  Center	
  @	
  Iowa	
  

Pilot	
  Grant	
  Program	
  
	
  
	
  
	
  
	
  
	
   Law	
  Enforcement	
  
Nurses	
  
Office	
  Workers	
  
Retail	
  
Food	
  Service	
  
Emerging	
  Workforce	
  
ProducLon	
  workers/
Hispanic	
  Workers	
  
CorrecLons	
  Officers	
  
Childcare	
  Workers	
  
	
  

Student	
  
New	
  	
  
InvesLgator	
  

Community	
  

Partnering	
  with	
  other	
  U	
  Iowa	
  centers	
  



Total	
  Worker	
  Health	
  

	
  

	
  

www.hwce.org	
  


